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Jason is proud of his achievements
Whilst chatting to his support worker Paula,  
Jason shared what he loves most about his 1:1 
supports which includes doing “men’s” stuff and 
hands on projects with Matt (Support Worker), 
while having a coffee and discussing their  
current and future projects.

He is very proud of the woodwork creations  
that they have made, with his new outdoor table 
and chairs on top of the list. 

Jason loves learning to cook with Paula and 
filling his freezer full of nice homemade meals 
and the chats they have after cooking. Paula has 
supported him to make an outdoor garden that 
has produced some tomatoes and herbs that 
Jason uses in his cooking.

He loves having company and a chat and says 
the Bridge is “making him very happy with the 
supports he has”.



Message from our CEO 
Mary-Jane Stolp
Its been wonderful to see the return of all staff 
and participants to our sites and services as 
we learn to live and work with COVID. I want 
to thank everyone once again for persevering 
with continual changes we were required to 
implement, to ensure the safety of participants. 

Whilst our operations are guided by the Care 
Directives for the disability sector (often different 
to those in the wider community) we can again 
provide our services safely with our COVID-safe 
plans and strategies working effectively. 

Despite the challenges, it’s been pleasing to 
see the development and growth of many of 
our projects and the development of our new 
strategic plan for 2022-2024. Our new plan is 
bold and brave whilst continuing to deliver the 
quality services you have come to know so well. 

By strengthening our marketing efforts and 
partnerships with like-minded providers, we will 
continue to grow our services into the future to 
respond to unmet demand. Our integration work 
with Connects and Employment Services will 
continue to ensure The Bridge’s signature service 
model meets community needs into the future. 
Through the help of our new People, Culture  
and Quality team we will continue to enhance 
our systems and workforce capability to  
support our strategic imperatives and build  
our reputation as a quality service provider  
and employer in the sector.
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We hope you enjoy the April edition of our 
newsletter, and the good news stories we love  
to share. 

If you would like to hear more about any specific 
topics in future editions, please let us know –  
info@thebridgeinc.org.au

Welcome to the 
People, Culture 
and Quality Team
Aligning with The Bridge’s vision for the 
future, the team seeks to create seamless 
navigation of people services, quality of 
processes and safety across all sites.

This new team consists of five staff working  
to deliver people services, Occupational 
Health and Safety, and Quality processes 
throughout The Bridge. 

Current work includes services to support our 
people to develop Safety Plans and Standard 
Operating Procedures in consultation 
with staff using them, education to deliver 
effective recruitment and onboarding of staff, 
volunteers and students and audit support 
to ensure all services meet compliance and 
legislative requirements. 

We are developing programs that provide a 
strong, ethical, stable and compliant platform 
that underpins all that we deliver to our 
participants to engage learning, fun and  
the achievement of goals.
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Develop your skills and networks  
by volunteering at The Bridge

Developing ‘employability skills’  
at Officer

Our amazing volunteers give their time to support our participants 
in many community activities. 

Currently we have several exciting roles available across all 
services that would suit activity interests such as gardening, 
cooking, basketball, swimming, work experience skills, sailing  
and many more! 

Volunteering is a great way to meet new people and to gain 
new skills. If you would like to join our dedicated and passionate 
volunteer team, please email volunteer@thebridgeinc.org.au or 
call 8710 8520.

Officer Day Service participants recently 
commenced volunteer work at Myuna Farm  
in Doveton to support their local community 
and develop their independence. 

Volunteering involves learning many new skills 
and tasks, such as putting together bundles of 
tractor ride tickets and preparing feed bags 
for the visitors to feed all the animals!

The first day of volunteering, involved a 
demonstration on using equipment safely and 

an insight into Occupational Health and Safety 
at Myuna Farm, before they were off to the pony 
paddocks to clean up and learn about caring  
for the animals. 

Afterwards they emptied the wheelbarrows into 
the compost area before tidying up and heading 
back to Officer.

What a great start to this new program, which 
will benefit the farm and the participants, and 
everyone is excited to see where this leads!


